LITTLEANCHORS

AT MARIS STELLA

INDEPENDENT CATHOLIC CO-EDUCATIONAL PRE-SCHOOL
GRADE 000 -R

A fixed-term teaching position has become available from 20 July 2026

GRADE 00 TEACHER (Fixed-Term Contract)

Applications are invited from suitably qualified, dynamic, and nurturing individuals who have a passion for early
childhood development and are committed to creating a warm, structured, and engaging learning environment
where each child is valued and supported.

The successful candidate should demonstrate:

e An appropriate qualification in Early Childhood Development or Foundation Phase Education
e  Registration with SACE

e  Proven experience in a pre-school or Grade 00 environment

e  Astrong understanding of CAPS-aligned planning, assessment, and reporting

e  Sound knowledge of play-based learning, differentiated instruction, and learner development
e  The ability to plan and deliver structured, outcomes-based lessons

e  Excellent communication and interpersonal skills, including effective parent engagement

e  Strong classroom management and organisational skills

e Acaring, patient, and creative approach to teaching

e The ability to work collaboratively within a team and contribute positively to school life

Competence in basic educational technology and digital tools

e A commitment to holistic child development (emotional, social, and academic)

e  Evidence of professional dedication, reliability, and adaptability

e Awillingness to contribute actively to the extracurricular and aftercare programmes of the school

Maris Stella is a Catholic school, and applicants should be willing to uphold and support the Catholic ethos and values
of the school. Active participation in the life of the Catholic Church and a demonstrated faith commitment will be
considered an advantage.

At Maris Stella, we are committed to proactive safeguarding and promoting the welfare of all our children. All staff
who have access to children will be vetted in accordance with the Maris Stella Safeguarding Policy. This policy
stipulates that staff are required to undergo all necessary background checks in keeping with the requirements for
safeguarding and child protection in South Africa and all staff perform duties in accordance with our school’s HR
Policies.

Interested persons are requested to apply at the following link:
https://forms.gle/3nVev4T9iCztza399

Applications close on Friday, 5th June 2026
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Maris Stella reserves the right not to proceed with filling this post. An application will not entitle the applicant to an interview or
appointment and failure to meet the minimum requirements of the advertised post will result in applicants automatically
disqualifying themselves from consideration. If you have not been contacted within 14 days after the closing date of this
advertisement, please accept that your application has been unsuccessful. Maris Stella School, in line with POPIA (Protection of
Personal Information Act) will attempt to ensure the confidentiality of all applicants for this role. All reasonable measures will be
in place to protect personal information that will be used in the recruitment, selection and reporting process. By submitting your
application for this position, you are recognising and accepting this disclaimer.



